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Pride Month celebrates the Lesbian, Gay, Bisex-
ual, Transgender, Queer + (LGBTQ+) community 
and commemorates the June 1969 Stonewall Inn 
events in New York City. In 1969, the LGBTQ+ 
community and supporters staged an uprising 
to resist police harassment and persecution. 

Pride Month also celebrates sexual diversity. For 
LGBTQ+ people, it promotes their dignity, equal 
rights and self-affirmation. Much progress has 
been made since the riots of 1969 as the global 
LGBTQ+ community continues to raise awareness 
to improve society’s attitudes and inclusion. 

As FEW members, we must foster an environment 
of inclusion and equity, providing leaders 
and members with accurate information and 

education about sexual orientation and gender 
identity to help provide support for LGBTQ+ 
members and guests. We must become aware of 
LGBTQ+ specific issues and be more inclusive 
of LGBTQ+ diversity. Organizations that have 
successfully built an inclusive culture, allowing 
individuals to be themselves, share the common 
message: diversity and inclusion make the or-
ganization more robust, more agile and better 
equipped to meet its mission.

For more information about protections for 
LGBTQ+ workers, click here. For information 
on addressing Sexual Orientation and Gender 
Identity Discrimination in Federal Civilian 
Employment, click here.

Lesbian, Gay, Bisexual, Transgender, 
Queer + Pride Month
By: Patrice Wilson Dogbatse
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May/June Member Spotlight
Introducing Mike Green, logistics specialist for 
the Defense Logistics Agency—Troop Support. 
He spent 7 years working to improve the services  
of the federal government. In addition to 24 
years of U.S. Navy service, where he obtained 
the rank of chief petty officer, Mike’s accom-
plishments include a temporary appointment to 
Defense Logistics Agency Troop Support Medical 
Supply Chain. He led the oversight support for 
the COVID-19 Pandemic Human Remain Pouches 
distribution to the Federal Emergency Manage-
ment Agency. His team provided and distributed  
more than 100,000 mortuary contingencies 
pouches on behalf of state health agencies and 
distributed 50,000 flu vaccines for Department of 
Defense (DoD) and military personnel use. Mike’s 
mother, a single parent who worked two jobs, 
inspired him with her love, inner strength and 
resilience. Mike joined FEW Mid-Atlantic Region’s 
Philadelphia Chapter in 2016. First elected the 
chapter’s hospitality chair, Mike expanded his 
FEW leadership roles to the chapter’s first vice 
president and national parliamentarian. 

His favorite parts of being a FEW member are 
helping promote women’s equality in the 
workforce and networking throughout FEW to 
encourage more men to take an active role in 
FEW. Mike is an avid volunteer, helping feed the 
homeless and participating in programs like the 
Philadelphia “Peace Not Guns Call to Action” 
forum, fostering city leadership and resident 
discussions on gun violence prevention. Mike’s 
favorite pastime is spending time with his family  
and developing bonds with the ones he loves. 
The most interesting place he visited was Hawaii. 
While serving in the Navy, he trained with local 
chefs, working within some of Hawaii’s top 5-star 
restaurants. Mike’s 2021 goals are to continue 
outreaching to kids, sharing experiences and 
allowing them to see dreams can be achieved—
teaching them it is ok to make unpopular but 
right decisions because they create young leaders 
who are not afraid to stand for what is right.
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National Federally Employed 
Women’s Strategic Plan

By: Connie Coleman-Lacadie

The 2020-2022 Federally Employed Women 
(FEW)’s Strategic Planning Committee 
recently completed the current National 
FEW’s Strategic Plan.   

The planning committee wanted to ensure the 
plan was built on where we were yesterday, 
where we are today and where we want to 
be tomorrow. The committee reached out to 
members for input and incorporated their 
thoughts, ideas and concerns. The Strategic 
Plan 2020-2022 outlines the goals and 
strategies to continue moving FEW toward 
tomorrow and beyond. The committee 

members and their ad hoc committees will 
continue monitoring and adjusting their 
strategies as needed to achieve their goal. The 
Strategic Plan serves as a guide for Regional 
Managers and Chapter Presidents to design a 
similar plan for their region or chapter based 
on their members’ input. 

The Strategic Plan 2020-2022 is posted on the 
website for your use along with the Strategic  
Planning Process and Strategic Planning 
Templates. For assistance or more information, 
email the Vice President for Policy and 
Planning at policyplanningvp@few.org.





6 F E W  | N E W S  &  V I E W S  �  M A Y / J U N E  2 0 2 1Working for the advancement of women in the government.



7 F E W  |  N E W S  &  V I E W S    M A Y / J U N E  2 0 2 1Working for the advancement of women in the government.

FEW’s premier training event, the National Training 
Program, offers many training topics. Topics include 
skill-building and career development, leadership 
training and supervisory and management techniques, 
general personnel policies and sex discrimination 
and sexual harassment prevention procedures. This 
event also provides a unique nationwide networking 
opportunity for federal employees.

Benefits of attending FEW trainings:

•  Improved job performance: Participants receive 
the necessary training to elevate job performance. 
FEW training provides opportunities for a greater 
understanding of job responsibilities and builds 
confidence.

•  Improved satisfaction and morale: Training is an 
investment that never loses interest. Learning is 
the greatest return on investment, and it shows 
growth and investment in what you value most. 

•  Addressing job performance weaknesses: Train-
ing helps eliminate workplace shortcomings and 
provides skill improvement and strengthening. 

•  Increased productivity and adherence to quality 
standards: FEW training provides hands-on experi-
ence and helps increase process efficiency to ensure 
project success, which improves performance.

•  Increased innovation in new strategies and 
products: Ongoing training and upskilling of the 
workforce can encourage creativity. New ideas can 
form as a direct result of training and development.

•  Enhances your profile: Training helps develop 
personal and professional brands and creates prime 
candidates for career advancement opportunities.

Following safety protocol under COVID-19 
guidelines, FEW has determined it best to return 
to a virtual platform to provide this year’s 
National Training Program.  

Join us for the National Event: Virtual Leadership 
Summit (VLS) II on Aug. 9-13, 2021 to: 

•  Prepare: Mindset, Attitudes, Energy

•  Be Flexible: Documents, Scheduled Sessions

•  Enjoy: Questions, Conversations, Networking

•  Follow-Up: On All Connections Made 

For more information, visit the VLS registration 
page.

See you virtually!

Are You Ready for Professional Development?
By: Kaya Lewis-Baltimore
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National Women’s Health Week (NWHW) is a weeklong 
health observance led by the U.S. Department of Health 
and Human Services’ Offi  ce on Women’s Health (OWH) 
from May 10-16. This week serves as a reminder for 
women and girls to make their health a priority. It is cru-
cial for all women and girls, especially those with under-
lying health conditions, to take care of their health now.

What steps can I take for better health?

The Offi  ce on Women’s Health encourages women 
and girls to:

• Take care of your body and mind:

• Talk to your health care provider if:

- You have concerns about COVID-19.

- You are sick.

-  Stress is getting in the way of your daily activities.

-  You have a health condition, develop/maintain a
plan to keep it under control.

• Maintain a healthy weight.

•  Get and stay active regularly in or outside your home.

•  Eat heart-healthy, well-balanced meals and snacks.

•  Take care of your mental health.

•  Find healthy ways to manage stress.

•  Practice good sleep habits
to improve your mental and
physical health and boost your
immune system:

-  Follow a routine for going to sleep even on
weekends.

-  Try to get at least seven hours of sleep.

•  Monitor alcohol intake.

•  Look out for your lungs:

-  Smoking and vaping weakens your lungs.

Slow and stop the spread of COVID-19 while protecting 
yourself. 

How can I take these steps?

It’s not always easy to take steps for better health, and 
every woman has her approach. The key is to fi nd what 
works for you. Refl ect on your health goals, what moti-
vates you, and what’s preventing you from being health-
ier. Use our online tool to uncover personalized tips to 
help you take the next step on your health journey.  

How can I participate in National Women’s 
Health Week?

The OWH recommends:
-  Sharing your steps toward good health. Use

#NWHW and #FindYourHealth in any social 
media messages you share.

-  Organize community events or activities.
-  Share tools with your 

friends and family.

-  For more information, visit 
the OWH website.

National Women’s Health Week
By: U.S. Department of Health and Human Services Offi ce on Women’s Health
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What Implications Does President Biden’s  
Executive Order Present for Federal Employees 

Due Process Rights?

On January 22, President Biden issued an executive 
order (EO) that revoked Trump-era regulations that 
served as barriers to federal employees’ due process 
rights, most notably being Schedule F. Schedule F 
served as a new classification of excepted service 
federal employees. Those who fell under this category 
would not be covered by the Civil Service Rules 
and Regulations, meaning they could not engage in 
collective bargaining and were not entitled to any sort 
of due process when facing termination.

Also, it would have shifted the selection criterion for 
those positions to be the preference of the agency/
presidential administration, rather than the quali-
fications of the candidate. It was estimated that the 
number of employees this would have affected would 
range in the tens-to-hundreds of thousands.

Along with the revocation of Schedule F, Biden’s order 
also did away with other threatening EOs like:

•  “Executive Order 13836 of May 25, 2018 (Developing
Efficient, Effective, and Cost-Reducing Approaches
to Federal Sector Collective Bargaining)”

•  “Executive Order 13837 of May 25, 2018 (Ensuring
Transparency, Accountability, and Efficiency in
Taxpayer Funded Union Time Use)”

•  “Executive Order 13839 of May 25, 2018 (Promoting
Accountability and Streamlining Removal Procedures
Consistent with Merit System Principals)”

This is seen as a huge win for federal employees as 
the EO allows agencies and employees better oppor-
tunities to come to amicable resolutions in EEOC or 
MSPB matters. The EO also seeks to restore confidence 
of federal employees to stand up for workers’ rights 
without the fear of being fired or replaced.

About the Author: Tully Rinckey is one of the nation’s largest 

federal sector labor and employment, security clearance, and 

military law firms, serving clients across the U.S. FEW recently 

announced the renewal of our Memo of Understanding with 

Tully Rinckey, and with this agreement, FEW members are enti-

tled to one free half-hour telephone consultation each year with 

one of Tully Rinckey’s experienced attorneys concerning federal 

employment, military and security clearance matters including 

discrimination claims, adverse action appeals, and veterans’ 

benefits, to name a few. In addition to the attorney consultations, 

members who pursue their legal claims with Tully Rinckey will 

be entitled to a 10% discount in legal fees. More information 

about Tully Rinckey’s practice areas and attorneys can be found 

at tullylegal.com.  

By: Tully Rinckey PLLC
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Did you know that Management Directive 715 (MD-715) 
data can identify the possible existence of equal 
employment opportunity barriers? 

Suppose the MD-715 data shows a particular group is 
underrepresented at various levels within an agency? 
An analysis may be necessary to learn what could be 
causing the participation barrier. According to the 
Equal Employment Opportunity Commission (EEOC), 
the EEOC MD-715 analysis goal is to identify causes of 
EEO disparities. Results are shared to improve federal 
agencies policies, procedures and practices. The EEOC 
Barrier Analysis guide identifies the employment 
lifecycles as five critical phases: 1) Recruitment, 
2) Hiring, 3) Training and Development, 4) Promotions 
and 5) Separations. 

Did you know that the EEOC publishes special reports 
highlighting specific underrepresented groups? 
The EEOC publishes several Federal Sector Reports 
highlighting best practices, guidance on common 
issues, direction on improving participation rates 
and underrepresented groups trend analysis. One 
particular report focuses on Women in the American 
Workforce. This report, published as part of the EEOC 
50th-anniversary celebration, provides trend analysis 
from 1966 to 2013.  

Additional analysis provided includes:

•  Women saw increased participation rates as Offi  cials 
and Managers, Professionals, Technicians and Sales 
Workers from 1966 to 2013.

•  From 1990 through 2013, there was a decline in the 
female participation rate as Office and Clerical 
Workers during those years.

•  Despite overall increases in participation rates for 
women, occupation barriers to entry may still exist. 
In 2013, women represented 53.2% of Professionals, 
but only 38.6% of Offi  cials and Managers.

•  Women continue to experience occupational 
segregation in nontraditional jobs. In 2013, women 
made up 75.6% of the Office and Clerical Worker 
category; sadly, women only composed 7.3% of all 
Craft Workers.  

•  Between 1966 and 2013, women’s participation rates 
in the workforce increased from 31.5% to 48.7% (2013 
EEO-1 Indicator’s report). In 2013, women made up 
roughly 51% of the U.S. population. Despite employ-
ment gains, the annual median earning of women in 
2013 was $39,157, while men earned $50,033.

I encourage each of you to review your agencies’ 
MD-715 reports. 

Compliance: Did You Know?
By: Debra White Johnso
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Thank You for Your Service!
By: Kimberly Smith, Editor, News & Views

Public Service Recognition Week (PSRW) kicked 
off on May 2. Celebrated since 1985, PSRW honors 
people serving as federal, state, county, local and 
tribal government employees. PSRW is a platform 
to educate our communities on the work of public 
employees, their motivations for public service 
and their successes. PSRW is crucial for exposing 
public servants’ incredible work and dedication 
to this country. Generating a sense of pride for 
public servants, PSRW also promotes vast govern-
ment employment opportunities. 

What You Can Do to Help Promote PSRW

1. Join a Social Campaign

a.  Record a video, write a blog or tweet (#PSRW)
about the importance of public service.

b.  Participate in the #IServeBecause campaign
and share your stories on social media and
with your agency.

c.  Share #PSRW and #IServeBecause posts on
your social media.

2. Host a Virtual Event

a.  Hold a virtual appreciation breakfast, picnic
or ice cream social. Be sure to invite your
colleagues, fellow FEW members and the
public. Remember to promote FEW and honor
the generosity of federal employees.

The following are messages, created by the Part-
nership for Public Service, to use during PSRW: 

•  Government workers are doing important
work that positively affects all of us every day.

•  The government needs people like you to
address the incredible challenges our nation
is facing.

•  Public servants deserve thanks for working
diligently on our behalf.

•  Government service is public service.

Thank you for your incredible commitment to 
public service and FEW! Your dedication to the 
community is much appreciated.
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GovLoop’s mission is simple: connect government to 
improve government. We aim to inspire public sector 
professionals to better service by acting as the 
knowledge network for the government.

GovLoop serves a community of more than 300,000 
government leaders. It helps them to foster collab-
oration, learn from each other, solve problems and 
advance in their government careers.

We do this through a variety of mechanisms, including:

•  In-depth editorial reporting and research about topics
at the intersection of management and technology

•  News coverage of issues and events that are pertinent
to the government community

•  Weekly online training and self-paced courses

•  Speaking engagements

•  Leadership programs and more

GovLoop works with top industry 
partners to provide resources and 
tools, such as infographics, market  
trend reports and educational events, 
for public- sector professionals.

As a part of its mission to provide learning  
opportunities for public servants, GovLoop also 
hosts a yearly professional development summit. 
The NextGen Government Training Summit is a 
two-day event where government employees can 
network, learn and grow.

Join us virtually on August 4-5 for the 12th annual 
NextGen Summit to:

•  Gain vital leadership, management and communica-
tion skills to advance your government career

•  Earn up to 30 Continuing Professional Education
Credits

•  Network with 400+ “govies” from more than 50
agencies

•  Learn and be inspired by government leaders

•  Get expert advice from career coaches in oneon-one
appointments during Office Hours

•  Attend workshop breakout sessions
that are mapped to OPM’s executive
core qualifications (ECQs)

Meet GovLoop
By: Spencer Grady-Pawl
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